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Transformational Leadership and Team Effectiveness*

The Cross-level Mediating Effect of Intra-team Cooperation

Li Chaoping
{I[]Elill.ll& of Organization and Human Resource’ School of Public Administration and Policy’
Renmin University of China’ Beijing lﬂﬂﬂ’?i}

Abstract’ Data are collected from 471 employees of 74 teams. Regression analysis shows that transformational leadership is a power pre—
dict of team performance. Intrasteam cooperation fully mediates the relationship between moral modeling and team performance’ and part-
ly mediates the relationship between visionary motivation’ individualized consideration and team performance. HLM analysis shows that
visionary motivation’ moral modeling and individualized consideration are power predict of team satisfaction. Intra—team cooperation fully
mediates the relationship between individualized consideration and team satisfaction’ and partly mediates the relationship between vision—

ary motivation’ moral modeling and team satisfaction.
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Analysis of Transmission Conditions of Imported Inflation and Measurement of fnﬂmfm‘es on It

——Based on China’ s Monthly Data from 1996 to 2011

Zhang Zhimin' Zou Yan and Cwi Tingpan
{S{:hcmi of Economics’ Central University of Finance and Economics’ Beijing !mﬂ'ﬂl}

Abstract* Based on the discussion about conditions and mechanisms of international transmission of inflation’ by intreducing two dummy
parameters which reflect China’ s degree of economic openness and reform of exchange rate regime’ the paper constructs VAR models by
stages to examine the foreign inflation” s impact on domestic inflation” using monthly data from 1996 to 2011. The results show that Chi-
na’ s inflation has a significant importdyped characteristic’ especially after entry into WTO. Among all external causes’ commodities
prices are playing a more and more important role’ the transmission effect through exchange rate have nol reduced evidently since the re-
form of exchange rate system in 2005. However’ we still have several policy options to limit the transmission’ such as stnving for the
commodity pricing power’ increasing the flexibility of exchange rate and setting up the early warning mechanism.
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